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programme(s) based on NEP recomr
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achelor of Business Administration (BBA) Open and Distance Learning Program
Programme Project Report (Tentative)
1. Programme’s mission and objectives:
Programme’s mission:

Tllw mission olf the Bachelor of Business Administration (BBA) program in Open and
D1.51ancc Lean.*lmg (ODL) mode is to empower a diverse body of learners with the knowledge
sk‘l‘lls_, and ethical foundation necessary for leadership and success in the business world. Bb:
0? ['e1'|!1g a flexible and accessible educational pathway, the program aligns with the strategic
dlre_ctlgn and academic goals of the institution, addressing both industry needs and learncrs'
aspirations. It seeks to cultivate future business professionals who can adapt to and drive

innovation in a rapidly changing global economy.
Programme’s objectives (PO):

PO1. Align with Industry Demands:
ent industry needs and future trends.

Develop a curriculum that directly responds to curr
at are in high demand by employers in

equipping students with the skills and competencies th
the global business landscape.

PO2. Provide Flexible and Accessible Education:

¢ that allows students to access quality business education at their

Offer a learning environmen
king professionals, adult learncrs, and those

own pace and from any location, catering to wor
with varying personal commitments.

PO3. Enhance Employability and Career Readiness:

real-world application through industry-relevant

| development and
ll-prepared for successful

Focus on practical skil
hips, ensuring that graduates are we

projects, case studies, and interns
careers in business.

POA4. Foster Ethical Leadership and Social Responsibility:
-making and social responsibility, preparing

Instill a strong foundation in ethical decision
and the environment.

students to lead with integrity and contribute positively to society

POS. Support Lifelong Learning and Professional Development:

advancement by providing resources and

Encourage continuous learning and career
th and adaptability in an ever-

opportunities that support students’ ongoing professional grow
evolving business environment.

2. Relevance of the Program (ROP) with J C Bose University of Science and Technology,

YMCA’s Mission and Goals:

how the BBA program in ODL mode supports the mission of J C Bose
y, YMCA by integrating technology, fostering research
leaders who are prepared to meet the

"
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This section showcases
University of Science and Technolog
and creativity, and developing cthically responsible
challenges of the global business landscape.
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ROPI. Advancing Science and Technology in Business:

The BBA program incor

] orporates the latest tee i
curriculum, ensuring that students yoo. tt'thm}'loglml bl Ec mEMOtelbEin D I
problems and drive imm\;ati Ta_n*, Proﬁc;em in applying technology to solve business
SAREEGEE 15 the davelonm ?ﬂ-f ‘h!S focus directly supports the university's mission to
sector, by preparing gl‘lzducailg:qo bﬁience and tcc‘:hnology, particularly within the business
—— s who can effectively integrate technology into business

ROP2. Fostering a Research-Driven Learning Environment:

;_2:5_35: dpézglnﬂ;?qegf;}: :ges S];-ldf-ﬂts to engage in rescarch activitics that are closely tied to
the program ali ;'m e S;S. ysanIIFSI.::lng tlcai.?hmgwnh ;vcs_carch am_l creative activities,
S m 5 § 1 '.g university’s IT]ISSI{H? 1o pmwde a sllmulalmg research

nt. Students are equipped to conduct meaningful research that contributes to both

academic knowledge and practical busincss solutions.

ROP3. Developing Ethical and Socially Responsible Leaders:

The program emphasizes the development of ethical leadership and a strong sensc of social
responsibility among students. By integrating these values into the curriculum, the BBA
program supports the university’s mission to develop human potential to its fullest extent,
ensuring that graduates not only excel in their professions but also contribute positively to

society and uphold their social responsibilities.

3. Nature of prospective target group (TG) of learners: The Higher Educational
Institution

ThF BBA program in Open and Distance Learning (ODL) made at J C Bose University of
Seience and Technology, YMCA is designed to cater (o a diverse and inclusive group of
Jearners, recognizing the varying needs, backgrounds, and circumstances of prospective

students. The target group for this program includes:

TGI1. Working Professionals and Adult Learners:

Individuals who are currently employed and seeking to enhance their qualifications or
wransition into business roles will find the program’s flexible structure ideal for balancing
work, education, and personal commitments. The curriculum is designed to be relevant to their
professional needs, allowing them to apply learned concepts directly to their workplaces.

TG2. Rural Dwellers and Individuals from Low-Income Backgrounds:

from rural areas and thosc with low levels of
offering education in a flexible and affordable ODL mode, the
ers can pursue higher education without the constraints of
ional education models. The curriculum is
tical and relevant business knowledge that

The program aims to be accessible to learners
disposable income. By
university ensures that these learn
relocation or high costs associated with tradit
yailored to meet their unique needs, offering prac
ocal and regional cconomic development.

can contribute to |
TG3. Women and Minorities:
s commilled to empowering women and members of minority

communitics by providing an inclusive and supportive learning environment. Understanding
the specific challenges faced by these groups, the program emphasises leadership
entrepreneurship, and skill development that can help break barriers and promote equality in

the business world. The curriculum includes elements that add!'ess gender sensitivity

diversity, and inclusivity in the workplace.
/’

The BBA program
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TG4.Unskilled and Semi-Skilled Workers:

For unskilled and semi-ski
g mi-s -
i M [hlgl;ig n:cn and women looking (o advance their carcers or shift o 4
Ll From e grouud,u g ‘gldl'ﬂ offers foundational courses that build essential business
S bl e s cl;-n gulg::;appfﬁ;]{;h ensures that even those with limited prior cducatj(.m
sine: cessfully transition into more ski ' |
_ _ ; nore skilled anageri; st

e RIBIG o Hieltpon il o i and managerial positions,

TGS. Youth Aspiring for Career in Business:

The program : . D
b aipi%e s bi]isl?i targets young individuals who have completed their sccondary cducation
o attlearcer mhi:ililsmess. The curriculum is designed to be engaging and future-
) ng them with the knowledge and skills necessary tc INess
. skill: ssary to cnler the business w
with confidence and adaptability. ’ g S

Curriculum Considerations for Target Groups:

The c.umculum is carefully crafted to meet the diverse learning needs of these target groups.
focusing on: '

Act&ss_lbll_ll‘y: Flc).uhle course delivery, online resources, and support services o ensure
education is accessible to all, regardless of their location or financial situation.

Relevance: Course content that addresses both theoretical knowledge and practical skills
relevant to the current job market and the specific challenges faced by each learner group.

Inclusivity: A learning environment that promotes diversity, equity, and inclusion, ensuring
all students feel supported and empowered to succeed.

This approach ensures that the BBA program in ODL mode at ] C Bose University of Science
and Technology. YMCA is inclusive, accessible, and tailored to the unique needs of a diverse
and broad range of learners, fostering opportunities for education and carcer advancement

across various demographic groups.
4. Appropriateness of programme (o be conducted in Open and Distance Learning to

acquire specific skills and competence:

Learning Outcomes of the program:
the skills and competencies to meet the requirements

LO1. The students will be equipped with
loyers in the global business landscape.

of the industry and are in high demand by emp

LO2. The students will be able to have access to quality education at their own pace and from

any location, catering to different groups of learners.
LO3. The students will be able to attain practical skills through industry-relevant projects,
case studies, and internships and will be prepared for successful careers in business.

| be able to contribute to the society and environment by cthical

L.O4. The students wil
decision-making and fulfilling social responsibility.

LO5. The students will be able to move ahead for their professional growth and adapt in an
ever-evolving business environment.
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5. Instructional Design:

a. Curriculum design:
SEMESTER-WISE SCHEME OF EXAMINATIONS OF BBA ODL

—

FIRST YEAR

Semester - 1

Paper no. Title of Paper (s) Credits ‘  Code
‘ Internal racru:al l External
BBA/ODL/101, Fundamentals of Management || - | ?5__ _Di(j—
BBA/ODL/102 | Financial Accounting | 4 | 25 ] | 75 | _DSC
BBA/ODL/103| Business Environment ’ 4 |! 25 | - | 75 DSC
BBA-’UDL."]MJ Microeconomics i 2 | 25 - || FA MIC_
. BBA-‘ODLFIOS}I Business Mathematics 3 || 25 ![ . 75 I' MDC
IIE(_“-IOS—NI iEninsh—I || 2 f 25 || 2 || 75 | AEC_
s e N N A N
| VAC-101-NI |I Environmental Science—1 ‘ 2 25 / - [ 75 | '\-'AC_
|  Toul .| # | 0 : o !
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FIRST YEAR

Semester - I1

Paper no. Titl
itle of Paper (s) Credits Marks Code
. Internal  Practical External

BBAODL/201 Costand Management

| Accounting [ 4 25 - 5 DS(
BBA'ODL/202 Strategic Management 5
. 4 25 - 73 DSC
BBA/ODL/203 Organizational Behavior 4 235 73 DSC
| 35 - 3 SC
BBA/ODL/204 Macroeconomics 5 35 "". MIC _
- | - __--_ 5 ~ :
BBA/ODL/205 Business Statistics ' 2 23 = 75 MDC
| AEC-106-N1 | English - 11 5 )5 : 75 AEC
BBA/ODL/206 Life Skills Development 3 ’5 75 - SEC
_, . Environmental Science — =M
FAC-102- 73 .
:‘\L 102-N1 i | 3 25 z - VAC
Total | 24 200 75 525

Exit Option: Any student opting for the exit option after the second semester will get UG Certificate provided
he/she completes 48 Credits of first two semesters and additional 4 credits of internship report based on
oks Thus. he she will be eligible to exit the course with 52 Credits. In addinon.
panel approved by J C Bose University of
-ould be included

summer internship of 4-6 we
the intemship report would be evaluated by external expert from
Science and Technology. YMCA. Faridabad. Furthermore, the credits of internship report W
mentioned in the UG Certificate as follow:
Course code | Nomenclature of | Category, Internal External Practical  Toual Credits
 the course Marks | Marks Viva-Voce  Marks

' Marks ]

— | o | W | 4

“BBA/ODL207 Summer Internship | Internship

Note: Four credits of internship carned by a student during summer internship after 2™ semester or 4
semester will be counted in 5% semester of a student who pursues three four years UG programs W ithout taking

exit oplions.
Note: Students who opt to exit after completion of the first year wi Il be allowed to re-enter the degree program
the degree program within the stipulated maximum period of seven yvears.

within three years and complete
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SECOND YEAR
Semester - T
| Marks [
Paper no. Title of Paper (s) Credits - ‘ o . Code
Internal | Practical | External
BBA ODL/301 | Marketing Management 4 25 ’ - 75 NSC
. ml[an'nnﬁu-mur-cc =i . | . | . . i_ 1.
BBA ODL/302 N 4 25 2 75 DSC
~ 77 | Management A | I N |
BBA/ODL/303 | Financial Management 4 25 ‘ - 75 DSC
I - | T S _T EREGESENS TN
BBA/ODL/304 | Mdian. 4 25 w | W MIC
. | Financial System | g‘ o ‘ o A‘ . L
[ .. | Business Ethics and 75 MDC
3 o) J fia
BEAODLIA0S Corporate Governance R 2 A - ! )
[ . Communication, = s ) | 75 AEC
AEC-102-NI Mediation and Resolution o | il . o
BBA ODL/306 | Advanced Excel ‘ 3 25 J| 75 | - [ SE( g
e o o 0 = [ B
Total | 24 175 | 75 450 ’
/



SECOND YEAR

Semester - IV

Marks

Practical ~ External Code
75 DSC

" 75 DS

= 75 Dse

73 - MIC

= 75 AEC

- 75 VAC

s | |

] "
Paper no i ; | f
8 Title of Paper (s) Credits) pniernal
BBA/ODL/A401 Fundmn‘cnlnls of 4 25
_ L_I]‘Ilcl'l‘l{lfl_{ll]iﬂ Business I
I BBNODLMO?._' Sustainable Business =1 4 25
L Development ‘ B
| e -
BBA/ODL 403! Business Rescarch Methods ‘ 4 ‘ 25
' BBA/ODL/404 Business Research Lab 4 | 25 |
AEC-103-N3 | Effective COI‘]‘I_OH_I[C ] _2- [ - -,_5 N ‘
L S | Communication (ECO) -
VAC-108-N1 | Health Psychology ’» .
2 ‘ 25
Total 20 150
O —

exit option after fourth semester will

Exit Option: Any student opting for
d, he/she completes 9

in Business Administration provide
credits of summer training report
industry/university. In addition, the summer internship report would
by external expert from panel approved by ] C Bose University of
Faridabad. Furthermore, the credits of summer internship report W
Undergraduate Diploma in Business Administration as [ollow:

6 Credits of first four semesters including 4

based on summer training of 4-6
be evaluated (100 External Marks)

Science and Technology, YMCA.
ould be included/mention in the

Practical /

get Undergraduate Diploma

-

weeks undertaken in

T Total | Credits

~Course code | Nomenclature of Category| Internal | External
| the course Marks | Marks Viva-Voce | Marks
I S e, | Marks |
i .
| j_ I_UU* 100 _-1-__

emship) - |

'BBA/ODL/405 | Summer Internship |Int

ent secking admission in the

Note: The stud
er the fourth

summer training in industry aft
scmester.

Note: Students who opt 10 exit a
degree program within three yecars dn
period of seven years.

fifth semester would
semester and credits for the same will be in

fler completion of the second year, they
d complete the degree program W

Jave to undergo a compulsory 4-6 wee
cluded in the fifth

k

will be allowed to re-enter the
ithin the stipulated maximum
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THIRD YEAR

Semester - V

Paper Code Title of Paper (s) Credits E“:'“ -
Internal Practical  External
i e — - — — — I I
. | .
- BBAODL 50 Corporate Laws 4 15 & 75
I
| o~ . I I - |
BBAODL 50 Entrepreneurship n i i 75 '
p Development
" BBA'ODL 500 Introduction to Analytics 4 25 - i .
BBAOQDL 30 Fvent Managemenl 4 25 - T35
4 . ) - |
RBBA/ODL 50 Summer Internship 4 a5 73 - ‘
| S | |
35 75| 300 |

£ T he sumimer raining report w

Bose University of Science

Total 0

ould be evaluated by external expert from ps
and Technology, YMCA. Fandabad

mel approved by .

Code I

DSC

DsC

DSC



THIRD YEAR

Semester- VI
; Marks
Paper Code Title of Paper (s) Credits Code
Internal | Practical External
BBA/ODL/601| Project Management 4 25 - 75 DSC
BBA/ODL/602| E-Commerce 4 25 - 75 DSC
BBA/ODL/603| Comprehensive Viva-voce 4 - 100 * DSC
Management of Micro, ] T )
Enterprises B ] ]
Management Information
BBA/ODL/603 System _ 4 _25 | -_ 75 MIC
Total 20 100 100 300

i semesters must complete 132 credits including 3 credits of

Exit option: Any student who exits after 6
Bachelor of Business Administration.

MOOC and hef/she would be awarded with

Note:
4-year UG Degrec (Honours):
« A four-year UG Honours degree in the major discipline will

year degree program with 180 credits including 3 credits o
requirement as given in Study scheme.

o Students will have to opt one discipline outo
Marketing Management and Financial Management.

be awarded to those who complete a 4-
f MOOC and have satisfied the credit

f three disciplines i.e., Human Resource Management,




BBA ODL (Honours)

A. Human Resource Management

{ Code |

FOURTH YEAR
Semester VII
’_ —
| Paper Code Title of Paper (s) Credit B
i Internal
BBA/ODL/HR/701 | Human 4 | 25
Resource
| Planning I (S
BBA/ODL/HR/702 Training and Management | 4 5
Development 1 s
BBA!ODUHRI?OSI Performance Management | 4 25
BRA/ODL/HR/704 Compensation and 4 25
Reward
- Management I |
BBA/ODL/HR/705 | Industrial Relations 4 25
o Counscllingand | T [
BBA/ODL/HR/706 Negotiation Skills for 4 25
| Managers =3 [
Total 24 150

Marks

Practical | External II
- 75 | DSC ‘
g 75 | DSC |
% 75 D.‘S?!
- 75 DSC
- 75 DSC
- 75 MIC
- 450 .

7\



BBA ODL (Honours)

A. Human Resource Management

FOURTH YEAR
Semester VIII
. |
[ Paper Code Title of Paper (s) | Credits Marks Code i
Internal | Practical | External .
International '
BBA/ODL/HR/801 - |
Human Resource 4 25 75 . DSC |
Management
BBA/ODL/HR/802 | HR Analytics 4 25 = |75 DSC
BRA/ODL/HR/303 | Strategic Human 4 25 . | 75 |bpsc
Resource Management |
|
BBA/ODL/HR/804 | L¢3 4 25 - 75 | DSC
building |
mn
- Organizations i _ ]
BBA/ODL/HR/g0s | Leadership and Change 4 25 : 75 | DSC |
% Management 1 | |
BBA/ODL/HR/806 | Seminar 4 25 75 - | MIC |
Total l 24 150 75 375 |




BBA ODL (Honours)
B. Marketing Management

FOURTH YEAR

Semester VII

P Cod . Marks
aper Code | Title of Paper (s) Credits| Code
Internal Practical | External
BBA/ODL/MM/701| Consumer Behavior 4 75 DSC
BBA/ODL/MM/702 Froduct 4 25 75 | DSC
and Brand .
I | Management 1 U | -
Customer |
BBA/ODL/MM/703 Relationship 4 25 - 75 DSC
| Management [ S | e
BBA/ODL/MM/704! Services Marketing 4 | 25 - 75 DSC
BBA/ODL/MM/705| Sales and 4 25 s 75 | DSC |
Distribution |
| Management | . .
|
5 Counselling and 4 25 , 75 | MIC
BBA/ODLMM/706 .o iation Skills for
| Manages _ I IS |
Total 24 150 B - _ﬂ ]



BBA ODL (Honours)
B. Marketing Management

FOURTH YEAR

Semester VI

o ‘_ o Marks
Paper Code Title of Paper (s) Credits B E Code
Internal IPractical | External
| —
BBA/ODL/MM/80, Digital Marketing 4 25 = : 75 NS
I e _ — _ + —_—— -
BBA/ODL/MM/80 Marketing Analytics 4 25 - 75 DSC
2 A PR (NS N E—
farketi _
| BBA/ODL/MMg0| [nicerated Marketing 4 25 - | B |DsC
3 Communication L B -
BBA/ODL/MM/80 Retail Management - 25 - 75 DSC
——— C
BBA/ODL/MM/80 Social Media Markctlllg 25 - 75 DS
5 A [ N
I il e - MIC
BBA/ODL/MM/80 Seminar 25 75 |
6 - = [ R A I
Tolai @ _75 375 1.



BBA ODL (Honours)
C. Financial Management

FOURTH YEAR
Semester VII
‘ Marks
Paper Code Title of Paper (s) Credits o Code
Internal | Practical = External
BBA/ODL/FN/70| Corporate Accounting 4 23 - 75 DSC
|
BBA/ODL/FN/70, Corporate Tax Planning 4 25 - 75 DSC
2
BBA/ODL/FN/70, Security Analysis 4 25 - i} DSC
3 — e p— —
BBA/ODL/FN/70 Banking and Insurance 4 25 - 75 DSC
4 e e ——TT —
BBA/ODL/FN/70 Capital Markets 4 25 | - I 75 DSC
5 | -
Counselling and :'
BBA/ODL/FN/70 Negotiation Skills for 4 25 - 75 MIC
i 6  |Mamages | L -
| Total Lo | 150 | - 450

I = wg FF S m &
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BBA ODL. (Honours)
C. Financial Management

FOURTH YEAR

Semester VI

- ; Marks

| Enper Code Title of Paper (s)  Credits Code

|

‘ Internal | Practical External

. ey ep IME ation: RBDe ' I '

BBA ODL/EN/S0 ernational Financial 4 25 75 5

_ I Management

' BBAODL/FN 80 Financial Technologies + | 25 - /5 DS(

| 2
BBA ODL/FN/80 Personal Fmance 4 25 - 75 DS(

— A e R _ _

BBA ODL/EN/80 Export Import Prpcedurcs 4 25 ) 75 DSC
4 and Documentation
) o 1 —_— iomis
RBA ODL/EN/S0 crBers: s | 3 | - 75 | DSC
5 Acquisitions and
Corporate '

. |Regmcwrima _——p—— SR 'S
BBA ODL/FN/80 Seminar 4 25 75 - MIC
D SESS I DN | S T,

Total 24 150 75 375
R I . 1 ——— =
b. Duration of the programme: Minimum four years
Faculty and support staff requirement: Faculty and support staff members shall be
deputed as the University head quarter as per the need of the course curricutum
d. Instructional delivery mechanisms: The BBA program’s instructional delverd
mechanisms will align with the standards set by UGC DEB, ensuring accessible.
(lexible, and structured Jearning for students. The curriculum structure supports diverse
learning nceds and promotes selfdirected learning while adhering to regulatory
standards. An Academic calendar depicting dates for all major cvents during cach
semester will be preparcd by faculty members and shared with students through LMS.
at the beginning of cach academic session. Apart from providing content N Self
Learning Material, enough e-learning resources in audio and video content will be
provided to students. Regular evaluation of content learnt will be provided through self-
assessment questions within the SLM. National Portals like SWAYAM NPTEL and
the University's library portal link will be provided to students, N
%y
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C.

Identification of media- print, audio i :
program will use a combination of print d“r _"ldeu, pnhnc, computer-aided: The
and varied learning experi pri _an digital media to ensure content accessibility
e, Ol fl:)mence%. Pm?ted study materials will provide a tangible
bowii i omboy tla‘ts, including audi.o lectures, video tutorials, and online
canterit for complex tople lm]:l-gh the I.JMS. V:c'ieomoduIes will offer engaging visual
auditory methods Thispm S;t-w ile audio materials will cater to learners who prefer
T mqmrémem u ||.nuda| 3pprloach ensures inclusive access, aligning with
s for diverse media use in ODL programs.
St“dzﬂt support service systems: Comprehensive student support services will be
f:’;ls ;i;;,eﬁ.g: ;?::::: i;l.;ccess and overall well-being. These include academic
sinspomorsumsialmas. ibrary access, IT support, and administrative assistance.
en with UGC DEB guidelines, ensuring that BBA students
receive consistent support throughout their academic journey.

6. Procedure for admissions, curriculum transaction and evaluation:

"Sno | Name  of

d.

" Dedl aration of Result | February
e

Admission policy for the programme: The eligibility for applying to BBA program

as per university rules.
Fee structure: The total fee per semester
fee, students need to pay Rs—3000 for registration an

harges and security deposit) in the Ist semester only.
assistance will be provided to needy

is Rs. 20000 only. Apart from the semester
d other charges (including

processing ¢
Financial assistance for students: Financial

students as per university norms
Activity planner of the academic session:

" the | Tentative mon ‘months scheduled d

| Y@

uring Year -

Activity ' 0Odd Even |
' From (Month} 'To (Month) h) | From {Month) To (Month)
Admission | Mey —TFaw = B |
" Distribution 1 of Se.lf Ju]y o _'?.ugﬁ_'_ Janu&ry_ _Te'ﬁﬁ__
| Learning Material |
. |
_F_AsggnmenT o —:_August "~ [ October Bl Febrﬁr? March |
| Submission | J [ Sy
Evaluation of | October December | April May
| Assignment L I T O
Contact Programmes | October November | April May
(Counselling,
| Practicah | ) I SO
Examination December January May June ‘
[Reregistration December | January —El? | August |
L Tfweh [June |y

0|

e

o

&

——
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¢. Policy for evaluation of
s B olndes :: of learner progress along with methods and tools: Scheme of
s the assessment method i.c. Internal, External and Practical Marks.

I ]nl!:l'Ilill Mm‘k 3 1 e 1 [ 25
. b} W]ll b gl‘u"ﬁl > as1s c i
‘lh‘S.lb“]l]m-[ll,_\; 1 0n t]]L bclblb 0 S'Sﬂl{lnﬂl Lest, ElucnleﬂCL' and

|/ 2. External Marks wi i
3 M s will be given on the basi . . . "
: E asis of ¢ sme ation/Te -
Examinations. end semestel examinatio /Term End

' 3.. Practical Marks will be given on the basis of viva-voce examination.

?. Library Resoyrces: The University aims to empower the learners' teaching mission and
intcllectual _r:apacuty through an organised collection of information as well as access, relevance
'fmd e.valualmn. For this purpose, Online Study Material and its availability are among the most
1dan1ﬁcd concerns for students accessing online course material and resources. Library
services are offered to university learners by providing access to library facilities through the
university's central library. The reference books are suggested by the faculty of the concerned

discipline and the SLM writers.

The Central Library of the University has quite a good stock of relevant reference books and
textbooks relating to the various programmes, including the proposed one. The books available
at the Central Library are quite helpful not only for the learncrs but also for the faculty
members, SLM contributors and the content editors. Apart from the print resources, many
clectronic resources, including e-journals, online databases, and gateway portals will provided
to the learners. The learners arc given access 0 all these library resources after successful
enrolment into a programme. The library web page is integrated into the University's main

website.
total fee per semester is Rs.

s—3000 for registration and
he 1st semester only. The

8. Cost estimate of the programme and the provisions: The
20000 only. Apart from the semester fee, students need to pay R
other charges (including processing charges and security deposit) int
total estimated cost assigned for the programme development, delivery and maintenance Is
approximately Rs. 71,06,000 per annum. These costs include the salary of academic and
administrative staff, self-learning material, video modules production, learning management

system maintenance cost, and examination evaluation and assessment cost.

Provisions:

e Budget allocation for the development of SLM
Investment in technology and infrastructure to suppor
Jarships and financial aid to ensure acc

¢ online learning platforms
Provisions for scho ess for students from diverse
socio-economic backgrounds

ding for industry collaboration and guest lectures

¢ Fun
amme outcomes: The University will
tinuously enhance the standards of
-ements of the study area.
ram is attuned to the latest

w20, P

mechanism and expected progr
review the mechanism for the programme and con
curriculum instructional design relevant to the professional requis
There should be course benchmark statements. The online BBA prog

9, Quality assurance



edagogies and prepares you for many contours your professional life might take. The key
points which make our offered programme much better in terms cvaluation criteria:

I. BBA ODL programme is being offered by NAAC A+ ranked State Government
University.

Highly qualified faculty who bring professional expericnce into the classroom.
Relevant courses that are immediately applicable to the workplace.

Dedicated student support services.

Flexible ways to learn

oL

Quality Assurance Mechanism:

e Regular review mechanism by academic council comprising faculty and induslry
experts
Feedback mechanism from students, alumni and industry partners ‘
Benchmarking against national standard for business adminstrtaion educat.lon
Internal Quality Assurance Cell (IQAC) to monitor program cffectivencss and

compliance with regulatory requirement



