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J. C. Bose University of Science and Technology, YMCA, Faridabad 
(formerly YMCA University of Science and Technology) 

A State Govt. University established wide State Legislative Act. No. 21 of 2009 
SECTOR-6, FARIDABAD, HARYANA-121006 

Ph: 0129-2310131, 2210372, 2242142, 2242143 (Fax) web: www.jcboseust.ac.in 

 

Part I- Application Form for Promotion of Teaching Posts 
Under Career Advancement Scheme (CAS) 

 
To be filled in neatly and legibly by the candidate in his/her own 

handwriting. 
Candidate must read and follow the “Instructions to Candidates for 

Appointment” very carefully. 
Applications which are incomplete or are not in conformity with 

these instructions are liable to be rejected. 

 

1. Full Name (in block letters    

2. (a)  Father’s/Husband’s  Name    
(b) Mother’s Name    

 

3. a) Name of present post 
b) Department    
c) Present basic pay with pay    

band 
d) Present AGP 
e) Date of Placement in the 

present scale/AGP    

4. Name of post and AGP for                                                                                                                                  
which promotion is sought 

5. Assessment Period under CAS    
6. Due date of Promotion    

 

7. (a) Address for Correspondence 
(Mention your Phone/Mobile 
number, Email id) 

 

 

(b) Permanent Address 
 

 

 

 

 

8. Date of Birth    

9. Place of Birth    
 

10. Age on last date for receipt 
of application ...................Years..............Months.................      Days................. 

 
 
 

Paste Attested 

Passport Size 

Photograph 

http://www.jcboseust.ac.in/
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11. Male or Female    
 

12. Marital Status:    
Married/Unmarried 

13. Nationality:    

14. Do you belong to                                                                                          
SC/BC/PWD/ESM/SBC/EB? 
(mention category and attach proof) 

 

 
15. Educational Qualifications (Strike off which is not applicable): 

Examination/Degree Year Division %age of 
Marks/G 
rade 

Universit 
y/Board 

Subjects 
/Speciali 
sation(s) 

Awards/ 
Medal/M 
erit, if 
any 

Matric       

Pre-Uni/10+2/Inter       

B.E/B.Tech/BA/B.Sc/B. 
com/BBA/any other 

      

M.E/M.Tech/MBA/M.Co 
m/M.Sc./MA/MCA or 
any other Master’s 
Degree 

      

NET/SLET/GATE       

M.Phil       

PhD  
Subject............................................................................ 

 Topic   of   Thesis................................................................  

 ……………………………………………………………………… 

 Year  of Award  of Degree................................................... 

 Name of the University/Institute that has awarded the 
 Ph.D  Degree..................................................................... 

Any other qualifications       

 

16. Teaching/Professional/Research positions held (Give in chronological order starting with the 
present post). 

Employer Post held Pay 
Scale 

Basic 
Pay 

Period of 
employment 

From To 

Nature of 
duties/work/ 
Teaching/Re 
search/other 
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17. (a) Has there been any break in 
your career?, If so, give details    
thereof with reasons 

 

(b) Have you ever been punished during 
your service or convicted by a Court of 
Law? If so, give details?    

 

(c) Were you at any time declared 
medically unfit or asked to submit your 
resignation or  discharged  or  dismissed? 
If yes, give details in a separate sheet 

 

18. (a) Total Teaching experience (full-time) in Institute/College/university:   

(b) Total Research Experience:   

(c) Any other experience:   

19. Research contribution 

Awarded Submitted In Progress 

(i) PhD 

(ii)M.Phil 

(iii) Master’s 

(iv) Sponsored research/consultancy 
projects 
(a) Number of sponsored research 

projects 
(b) Number of consultancy projects 

(v) Prizes/Medals/Awards/Honours 
(please specify) 

(vi) Extra-curricular activities, if any. 
Give details of proficiency acquired 
in games, sports and part taken in 
other extra-curricular or social 
activities such as NCC, public 
debates and social service etc. 

 

20. Have you studied Hindi up to Matric                         
standard? Yes/No 

21. List of Major Publications: (Give number and attach list with full detail) 
 

Publications Published In Press, if 
any 

Accepted for 
publication 

Communicated for 
publication 

Books: 
Independently     

Jointly     

Research Papers 
Independently     

Jointly     

Patents 
Independently     

Jointly     

Any other Publication 
Independently     

Jointly     
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22. Category-III API-Score based on PBAS   

 
Assessment Period 

API-Score of 
Category-I 

API-Score of 
Category-II 

API-Score of 
Category-III 

Year Session    

1     

2     

3     

4     

5     

6     

7     

8     

9     

10     

Total    

(Year-wise for the whole assessment period under CAS(4/5/6 year for AGP of Rs 7000; 5year for AGP 
of Rs 8000; 3year for AGP for AGP of Rs 9000; 3 year for AGP of Rs 10000 respectively) 

Please refer to Part II of this proforma for calculating the detailed API-Score of Category I, II, III. 
Note: 1.API scores are required as per explanatory notes. 

2. the period of assessment (i.e. year) is the academic calendar year. 

 

I certify that the foregoing information given by me is correct, complete to the best of my 
knowledge and belief and no material information has been concealed. I am not aware of any 
circumstances which may impair my fitness for employment. 

 

 
Date  …………………………… Signature of the Candidate 

 

 
Recommendation of Chairperson 

 
 

 
Recommendation of Screening Committee 

 
 
 
 

Final Recommendation 
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APPENDIX III TABLE I 
PART-II: Academic Performance Indicator (API) Score on Performance Based Appraisal System (PBAS) of J.C. 
Bose University of Science & Technology,YMCA, Faridabad required for  Promotion under  Career  Advancement  
Scheme CAS) 

Assessment Period under CAS: From ………………………….. To… ............................................ (Years) 

 
CATEGORY I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES. 

(Based on the teacher's self-assessment, API scores are for (a) teaching related activities; (b) domain knowledge; (c) 
participation in examination and evaluation;(d) contribution to innovative teaching, new courses etc. The minimum API 
score required by teachers from this category is 75). 

(Note: The Teacher shall attach a detailed summary for the score claimed for each 
activity in categories I, II & III with proofs if any.) 

 

Sr. No. Nature of Activity Max 
Score 

Self 
assessment 
score to be 
filled by 
candidate ^ 

Verified 
API 
score # 

1. 
Lectures, seminars, tutorials, practicals,  contact  hours  undertaken  as 
percentage of lectures allocated 

50   

 Lectures, seminars, tutorials, practicals, contact classes should be based on 
verifiable records. Proportionate  score  for  80%  classes  assigned.  No  score  will  
be assigned if a teacher has taken  less  than  80%  of  the  assigned  classes.  No 
score should be deducted for classes not held or missed due to i)  students not 
turning up or bunking classes, ii) sanctioned leave of the  teacher of  any kind, iii) 
any other reason beyond the control of  the teacher. (To be calculated out of 
the total possible classes to be held or number of classes mentioned in 
the syllabus) 

   

2. Lectures or other teaching duties in excess of the UGC norms 10   

 If a teacher has taken classes unpaid classes exceeding UGC norms, through 
out the academic session, then two points to be assigned for each extra hour of 
unpaid class. (Subject to authorizations by concerned Chairperson) 

   

3. Preparation     and     Imparting    of    knowledge     /    instructions     as    per 
curriculum; syllabus enrichment by providing additional resources to 
students 

20   

 a) Preparation and Imparting of knowledge/instructions as per curriculum with 
the prescribed material (Text book/Manual etc.): 15 points 
b) Syllabus enrichment by providing additional resources to students such as 
lab manuals, lecture notes, etc.: 5 points for each paper or manual (max  5 
points) 

   

4. Use of participatory and innovative teaching--learning methodologies; 
updating of subject content, course improvement etc. 

20   

 a) Updating of courses,  design  of  curriculum: 5  points per  paper  per course. 
10 points max 

b) Participatory & Innovative Teaching-Learning process with material for 
problem based learning, case studies, Group discussions, project work, 
product development, assignment, ICT based  teaching  material  etc. 10 
points max 

c) Developing and imparting Remedial/Bridge Courses (each 
activity/Developing and imparting soft skills/communications 
skills/personality development courses/modules, etc/Developing and 
imparting specialized teaching-learning.(each activity: 5 points) 10 points 
max 

d) Organizing  and conduction of  popularization programmes/training courses 
in computer assisted teaching/web-based learning, e-library skills to 
students, etc. (each activity: 5 points) 10 points max 

e) Developing of laboratories, initiatives for purchase of equipment, 
maintenance of existing infrastructure, development of class rooms, 
development of software (each activity: 5 points) 10 points max 

   

5 Examination Related Work 25   

 a) College/ University semester/ Annual Examination work as per duties 
allotted. (Chief Supt./ Flying squad/Supt./  Dy.  Supt/  invigilation  10 
points, Evaluation of answer scripts 10 points; Question paper setting 10 
points) (100% compliance =25 points) 

b) College/ University examination/ Evaluation responsibilities for internal 
assessment  /  sessional  /  seminars/   assignments/   continuous 
assessment work as allotted. (100% compliance = 15 points) 

c) Examination work (other than university exam) such as observer / flying 
squad duties, paper setting/evaluation etc. (10 points) 2 per activity 

   

 Total Score 125   

 Minimum API Score Required 75   

 

Signature of the Candidate with date( ) 



C6  

CATEGORY II: CO-CURRICULAR, EXTENSION & PROFESSIONAL DEVELOPMENT RELATED ACTIVITIES. 

 
(Based on the teacher's self-assessment, category II  API  scores  are  for  co-curricular  and  extension  activities;  & 
Professional development related contributions. The minimum API score required by teachers for eligibility for promotion is 
15. A list of items and proposed scores is given below). 

 
 

 
1. 

Student related co-curricular, extension & field based activities (such as 
extension work through NSS / NCC and other channels, cultural / technical 
activities, subject related events, advisement and counseling). 

   

 a) Institutional Co-curricular activities for students such as field studies/ 
educational tours/industrial tour/field training/quiz contest/declamation 
contest/debate/industry implant training/guidance & counseling etc. (5 points 
each for teacher incharge/ one additional member) 

b) Positions held/Leadership role played in organization linked with Extension 
Work and National services like NSS, NCC, Red Cross, Eco-Club, Woman Cell or 
any other similar organizational activity (10 points each as teacher incharge for 
complete year and proportionate score for less period) 

c) Donating blood, commitment to donate eyes or body or organs, contribution of at 
least one day salary to Prime Minister’s relief fund or Chief Minister’s relief fund 
or University corpus fund, instituting a scholarship as contributor or motivator 
having endowment of not less than Rs 1 lakh for the education of the 
poor/needy/meritorious student, (5 points each) 

d) Students and Staff Related Socio, Cultural  and  Sports Programmes (Organizing 
such programme (s) or contributing by participating or accompanying a team in  
any of the programme (s) at intra/interdepartmental or intercollegiate or 
interuniversity level). a) Intradepartmental/college level: 5* points each b) 
Interdepartmental: 10* points each c) Intercollegiate: 10* points each d) 
Interuniversity: 15* points each * Teacher incharge/convener will  get  full 
points and member will get half points for the event. 

e) Community work such as values of National Integration, Environment 
democracy, social work, Human Rights, peace, scientific temper, flood  or 
drought relief, small family norms, tree plantation, energy conservation, Library 
literacy programme, etc. through lectures/awareness programmes or through 
TV/Satellite/ EDUSAT/Radio etc. (5 points each) 

 
 

20 

  

2. Contribution to Corporate life and management of the department and 
institution through participation in academic and administrative committees 
and responsibilities 

   

 a) Contribution to Corporate life in Universities/colleges through meetings, popular 
lectures, expert/extension lectures, EDUSAT lectures, INSPIRE programmes, 
invited lectures on subject related/scientific/legal etc. issues, or articles in 
college magazine and University volumes (5 points each) 

b) Participation in committees concerned with any aspect of departmental or 
institutional activity such as admission (including online admission), 
budget/purchase, time-table, campus development, inspection, library, students 
welfare, placement, help desk, anti-ragging, UMC, Proctorial duty, UGC or any 
such committee/sub-committee appointed by Vice- 
Chancellor/Chairperson/Director/Principal/Head/University Court/Executive 
Council/Academic Council/Staff Council etc. (Convener: 7 points each, Member: 
5 points each) 

c) Organization     of     Conferences/Seminars/Symposia/Workshops/Training      as 
Director/Coordinator/Chairman/Co-Chairman/Convener/Co-convener/ 
Secretary /Joint-Secretary /Treasurer etc: 
Conferences/Seminars/Symposia: 
i) International level (10 points each) ii) National /Regional (7 points each) (iii) 

Workshop/Training (1 point each day subject to maximum of 7 points) 
As member of the organizing committee of c) (i) above (5 points each) 
As member of the organizing committee of c) (ii) above (3 points each) 
Member of the Advisory Committee of  c) (i)  above  (3  points each) 
Member of the Advisory Committee of c) (ii) above (2 points each) 

d) Organization of Faculty Development Programmes/Technology Based 
Entrepreneurship Development Programme as Coordinator/Chairman/Co- 
Chairman/Convener/ Co-convener/Secretary/Joint Secretary/Treasurer etc. (5 
points each) 

 
15 

  

 

Signature of the Candidate with date( ) 



C7  

 
 

3. Professional Development Activities    

 (i) Participation in subject associations, conferences, seminars, symposia, workshop 
without paper presentation (2 points each): Visits abroad (excluding for conference 

/seminar/symposia/workshop) for research collaborations or delivering lectures  
or attending academic meetings (5 points each), Co-Chair/ Rapporteur (5 points 
each). 

 

(ii) Invited Lectures in orientation courses/refresher courses  /STC/FDP /Workshops 
(5 points each) 

 

(iii) Attended short term training courses less than one week duration in educational  
technology, curriculum development, professional development, examination 
reforms, institutional governance, new and emerging fields/subjects/technologies 
(5 points each) 

 

(iv) Membership/participation in State/Central Bodies/Committees on Education, 

Research and National Development such as UGC/AICTE/DTE/DST/ICMR/ICAR/ 
ICHR, etc. ( 5 points each) 

 

(v) Membership of professional associations/bodies/academic societies, membership 
of committees like Board of Studies (UG and PG), Ph.D. Committee, Research 
Committee, course design committee, expert committee of any University/Institute,  
editorial committees/boards of journals; referring of research papers of Journals (5 
point each) Evaluation of Ph.D Thesis (5 points each), Conducting Viva-Voce of 
Ph.D. (5 points each); M.Phil /M.tech & Other Master’s Degree (3 points each) 

 

(vi) Office bearers of professional bodies including Teachers’ association, Teachers’  

club, Alumni Association, Academic Societies etc. (5 points each) 
 

(vii) Publication of articles in newspapers,  magazines or other  publications  (not covered 
in category III), radio talks, television programmes etc. (2 points each) 

15   

Total Score 50   

 Minimum API Score Required 15   

 
 

Signature of the Candidate with date( ) 
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CATEGRY-III: RESEARCH AND ACADEMIC CONTRIBUTIONS 

(Based on the teacher's self-assessment, API scores are proposed for research and academic contributions. The minimum 
API score required by teachers from this category is different for different levels of promotion and between university and 
colleges). 

 

S.N. APIs Engineering / Sciences Humanities / Library 
/ Physical Education 
/ Management 

Max. Points for university & 
College teacher position. 

API Score 
allotted 

Self 

App. 

Score^ 

Verifie 

d API 

Score # 

III A Research 

/Review Papers* 
published in: 

Refereed & Indexed Journals 
with impact factor above 5 

Refereed & Indexed 
Journals with impact factor 
above 5 

40/publication   

Refereed & Indexed Journals 
with impact factor 2-5 

Refereed & Indexed 
Journals with impact factor 
2-5 

30/publication   

Refereed & Indexed Journals 
with impact factor 1-2 

Refereed & Indexed 
Journals with impact factor 
1-2 

25/publication   

Refereed & Indexed journals Refereed & Indexed 
journals 

20/publication   

Refereed Journals Refereed Journals 15/publication   

Non-refereed but recognized 

and reputable journals & 
periodicals, having ISBN/ISSN 
no. 

Non-refereed but 

recognized & reputable 
journals & periodicals, 
having ISBN/ISSN no. 

10/publication   

Conference proceedings as full 
papers, etc.  (Abstracts  not  to 
be included) 

Conference proceedings as 
full papers, etc. (Abstracts 
not to be included) 

10/publication   

 
 

Signature of the Candidate with date( ) 
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IIIB Research 
Publications* 
(Books, 
chapters  in 
books, other 
than refereed 
journal 
articles) 

Text or Reference Books 
Published by International 
Publishers with an 
established peer review 
system 

Text or Reference books 
Published by International 
Publishers with an 
established peer review 
system 

50 / sole author 
(book) & 10 / 
chapter in  an 
edited book 

  

Subjects Books by 
National Level Publishers 
/ State and Central Govt. 
Publications with 
ISBN/ISSN numbers. 

Subjects  Books  by 
National Level Publishers / 
State & Central Govt. 
Publications     with     ISBN    / 
ISSN numbers. 

25/sole author 
(book) and 5 
each chapter in 
an edited book. 

  

Subject Books by Other 

local publishers with 
ISBN/ISSN numbers 

Subject Books by Other 

local publishers with 
ISBN/ISSN numbers 

15/sole author 

(book) & 3 each 
chapter in an 
edited book. 

  

Chapters contributed to 
edited Knowledge based 
volumes published by 
International Publishers 

Chapters contributed to 
edited Knowledge based 
volumes published by 
International Publishers 

10/chapter   

Chapters in Knowledge 
based volumes by 
Indian/National Level 
publishers     with    ISBN    / 
ISSN numbers and with 
numbers of national and 
international directories. 

Chapters  in   Knowledge 
based volumes by Indian 
/National Level publishers 
with ISBN / ISSN numbers & 
with numbers of national 
& international directories. 

5/chapter   

 

 
Signature of the Candidate with date( ) 
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IIIC RESEARCH PROJECTS 

IIIC 
(i) 

Sponsored 
Projects carried 
out/ ongoing 

Major  Projects  amount 
mobilized with grants 
above Rs. 30.0 Lakhs 

Major Projects amount 
mobilized with grants above 
Rs. 5.0 Lakhs 

20 per each 
project. 

  

 Major Projects amount 
mobilized with grants 
above Rs. 5.0 Lakhs up 
to Rs.30.00 Lakhs 

Major Projects amount 
mobilized with grants 
minimum of Rs. 3.0 Lakhs 
up to Rs. 5.00 Lakhs 

15 per each 
project. 

  

 Minor Projects (Amt. 
mobilized with grants 
above Rs.50,000 upto Rs 
5 lakh) 

Major/Minor Projects 
(Amount mobilized with 
grants above Rs. 25,000 
upto Rs 3 lakh) 

10 per each 
project. 

  

IIIC 
(ii) 

Consultancy 
Projects carried 
out /ongoing 

Amount mobilized above 
Rs. 10.00 lakh 

Amount     mobilized     above 
Rs. 2.00 lakh 

10 per project   

 Amount    mobilized    with 

grants Rs 5.0 Lakh - Rs. 
10.00 lakh 

Amount mobilized with 

grants Rs 1.0 Lakh - Rs. 
2.00 lakh 

7 per project   

 Amount mobilized 
between Rs. 10,000/- 
and Rs. 5.00 lakh 

Amount mobilized between 

Rs. 10,000/- and Rs. 1.00 
lakh 

5 per project 

per year 

  

IIIC 

(iii) 
Completed 
projects 

Completed project Report 
(Acceptance from funding 
agency) 

Completed project Report 
(Acceptance from funding 
agency) 

20/each 
major project 
& 10/ each 
minor project. 

  

IIIC 

(iv) 
Projects 
Outcome/ 
Outputs 

Patent/Technology 
transfer/Product/ 
Process 

Major Policy document of 
Govt. Bodies at Central and 
State Government Level. 

30/each 
national level 
output or 
patent; 50/ 
each for 
international 
level 

  

IIID RESEARCH GUIDANCE     

IIID 

(i) 
Master Degree 
(with dissertation 
or Project Work) 

Degree awarded Degree awarded 3/each 
candidate. 

  

IIID 
(ii) 

Ph.D. Degree awarded Degree awarded 10/each 
candidate 

  

Thesis submitted Thesis submitted 7/each 
candidate 
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III E TRAINING COURSES AND CONFERENCE/SEMINAR/SYMPOSIUM/WORKSHOP PAPERS  

III E 
(i) 

Refresher**, STP, QIP, 
Orientation courses, 
workshops+, Training, 
Teaching -Learning- 
Evaluation Tech. 
Programme, Soft Skills 
development prog. FDP. 
(30 max) 

(a) Not less than 2 weeks 
duration. 
(b) One week duration. 

(a) Not less than 2 weeks 
duration. 
(b) One week duration 

20/each 

10/each 

  

III E 
(ii) 

Papers in Conferences/ 
Seminars/ Symposia/ 
workshops*** etc. 

Participation and 
Presentation of research 
papers (oral/ poster) in 

Participation and 
Presentation of research 
papers (oral/poster) in 

   

a)International a) International 10/each   

b) National b) National 7.5/each   

c) Regional/ State level c) Regional/State level 5/each   

d) Local-University/ 
College level. 

d) Local-University/ 
College level. 

3/each   

III E 
(iii) 

Invited lectures/ 
presentations for 
conferences/symposia 

 
a) International 
b) National 

 
a) International 
b) National 

 
10/each 
5/each 

  

   Total Score    

   Minimum API Score 
Required under 
Category-III 

   

 

 
                 Signature of the Candidate with date( ) 

 

^To be filled by the candidate. 
# To be Verified by screening committee. 
Note: 

a) *In case of joint publications: 
(i) If research supervisor/mentor/principal investigator/co-principal investigator and project 

fellow/research scholar(s) (Ph.D, M.Tech. and M.Phil. etc) make publication, each will get 
full points, provided the contents of research paper should be  a  part  of  Thesis/ 
dissertation/ Project report. 

(ii) In case of joint publication other than (a) above, marks (as specified against each category 
in the table above) shall be equally divided among all the authors. 

(iii) Self certificate by the candidate to this effect shall be admissible evidence in absence of 
documentary proofs for past record i.e before the date of notification. 

b) **In case of the Teacher who has attended total 56 days (8 weeks) courses(  AICTE,  UGC, 
TEQIP, QIP, DST, DBT, MHRD, University or any other  government  funded  /sponsored), 
she/he would get full 30 points in this case. However, if a teacher goes to foreign 
university/institute for teaching, training and academic developments for more  than  one 
week, the API-points shall be calculated accordingly. 

c) ***API Score for III E (ii) will be claimed solely by the author who participated and presented 
the  paper  (oral/poster).  However,  if  a  paper  presented  in  Conference  /Seminar  is  published 
in the form of Proceedings, the points would accrue for the publication III (a) and not under 
presentation III (e) (ii). 

 

It is certified that the foregoing information given by me is correct and true to the best of 
my knowledge and belief and no material information has been concealed. Further, I am 
aware of the fact that if the information given above is  found  incorrect  or  false  at  any 
stage, I am liable to be punished. 

 
 

 
Date…………….. Signature of the Candidate 



C12 
 

 

APPENDIX III TABLE II (A) 
MINIMUM APIS AS PROVIDED IN APPENDIX III TABLE I TO BE APPLIED FOR THE 

PROMOTION OF TEACHERS UNDER CAREER ADVANCEMENT SCHEME (CAS) IN UNIVERSITY 
DEPARTMENTS, AND WEIGHTAGES FOR EXPERT ASSESSMENT 

 
 
 

S r. N o 

 Assistant 
Professor/ 
equivalent 
cadres: 
(Stage 1 to 
Stage 2) 

Assistant 
Professor/ 
equivalent 
cadres: (Stage 2 
to Stage 3) 

Assistant 
Professor (Stage3) 
to Associate 
Professor/ 
equivalent cadres 
(Stage 4) 

Associate 
Professor (Stage 
4) to Professor/ 
equivalent 
cadres (Stage 5) 

Professor 
(Stage 5) to 
Professor 
(Stage 6) 

1 Teaching-learning, 
Evaluation Related 
Activities (category I) 

 
75/Year 

 
75/Year 

 
75/Year 

 
75/Year 

 
75/Year 

2 Co-curricular, 
Extension and 
Profession related 
activities (Category II) 

 
15/Year 

 
15/Year 

 
15/Year 

 
15/Year 

 
15/Year 

3 Minimum  total 
average annual Score 
under Categories I and 
II* 

 
100/Year 

 
100/Year 

 
100/Year 

 
100/Year 

 
100/Year 

4 Research and 
Academic 
Contribution 
(Category  III) 

10/Year 
(40/assessm 
ent period) 

20/Year 
(100/assessmen 
t Period) 

30/Year 
(90/assessment 
period) 

40/Year 
(120/assessmen 
t period) 

50/Year 
(500/assess 
ment period) 

Expert Assessment 
System 

Screening 
Committee 

Screening 
Committee 

Selection 
Committee 

Selection 
Committee 

Expert 
Committee 

5 Percentage 
Distribution of 
Weightage Points  in 
the Expert Assessment 
(Total weightage = 
100.  Minimum 
required for promotion 
is 50) 

No separate 
points 
Screening 
committee to 
verify API 
scores 

No separate 
points Screening 
committee to 
verify API scores 

30% -Contribution 
to Research 

50% -Assessment 
of domain 
knowledge and 
teaching practices. 
20% -Interview 
performance 

50% - 
Contribution to 
Research. 
30% -Assessment 
of domain 
knowledge and 
teaching 
practices. 
20% -Interview 
performance 

50% - 
research. 
50 % - 
Performance 
evaluation 
and other 
credential by 
referral 
procedure 

 

*Teachers may score 10 points from either Category I or Category II to achieve the minimum 
score required under Category I + II. 
Note: For universities for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 
2, 3, 4, 5 and 6 correspond to scales with AGP of Rs. 6000, 7000, 8000, 9000, 10000 and 
12000 respectively 
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APPENDIX-III - TABLE: III 
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF 

TEACHERS IN UNIVERSITIES 

 
 

Sr. No Promotion of Teachers 
through CAS 

Service requirement Minimum Academic Performance Requirements and 
Screening/Selection Criteria 

1 Assistant Professor/ 

equivalent cadres from 
Stage 1 to Stage 2 

Assistant Professor in Stage 1 

and completed four years of 
service with Ph.D. or five years 
of service who are with 
M.Phil/PG Degree in 
Professional Courses such as 
LLM, M.Tech, M.V.Sc., M.D., or 
six years of service who are 
without Ph.D/M.Phil/PG 
Degree in Professional Courses 

(i) Minimum API scores using PBAS scoring proforma 

developed by the concerned university as per the 
norms provided in Table II(A) of Appendix III. 

(ii)  One Orientation and one Refresher/Research 
Methodology Course of 2/3 weeks duration. 

(iii) Screening cum Verification process for recommending 
promotion. 

2 Assistant Professor/ 
equivalent cadres from 
Stage 2 to Stage 3 

Assistant Professor with 
completed service of five years 
in Stage 2. 

(i) Minimum API scores using the PBAS scoring proforma 
developed by the concerned university as per the 
norms provided in Table II(A) of Appendix III 

(ii) One course / programme from among the categories of 
refresher courses, methodology workshops, Training, 
Teaching-Learning-Evaluation   Technology 
Programmes, Soft Skills development Programmes and 
Faculty Development Programmes of 2/3 week 
duration. 

(iii) Screening cum Verification process for recommending 
promotion 

3 Assistant Professor 
(Stage 3) to Associate 
Professor (Stage 4) 

Assistant Professors with three 
years of completed service in 
Stage 3. 

(i) Minimum API scores using the PBAS scoring proforma 
developed by the concerned university as per the 
norms provided in Table IIA of Appendix III. 

(ii) At least three publications in the entire period as 
Assistant Professor (twelve years). However, in the 
case of College teachers, an exemption of one 
publication will be given to M. Phil. holders and an 
exemption of two publications will be given to Ph. D. 
holders. 

(iii) One course / programme from among the categories of 
methodology workshops, Training, Teaching-Learning- 
Evaluation Technology Programmes, Soft Skills 
development Programmes and Faculty Development 
Programmes of minimum one week duration. 

(iv) A selection committee process as stipulated in this 
regulation and in Tables II(A) of Appendix III. 

4 Associate Professor 
(Stage 4) Professor/ 
equivalent cadres (Stage 
5) 

Associate Professor with three 
years of completed service in 
Stage 4 

(i) Minimum yearly /cumulative API scores using the 
PBAS scoring proforma developed by the concerned 
university as per the norms provided in Table II(A) of 
Appendix III. Teachers may combine two assessment 
periods (in Stages 2 and 3) to achieve minimum API 
scores, if required. 

(ii) A minimum of five publications since the period that 
the teacher is placed in Stage 3. 

(iii) A selection committee process as stipulated in this 
regulation and in Tables II(A) of Appendix III. 

5 Professor (Stage 5) to 
Professor (Stage 6). 

Professor with ten years of 
completed service (universities 
only) 

(i) Minimum yearly /cumulative API scores for the 
assessment period as per the norms provided in Table 
II(A) of Appendix III 

(ii) Additional credentials are to be evidenced by: (a) 
postdoctoral research outputs of high standard; (b) 
awards / honours / recognitions / patents and IPR on 
products and processes developed / technology 
transfer achieved; and (c) Additional research degrees 
like D.Sc., D.Litt., LL.B., etc., 

(iii) A review process by an Expert Committee as 
stipulated in this regulation and in Tables II(A) and 
II(b) of Appendix III. 
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Explanatory note for Tables II (a) 

1. The university / college shall set up verifiable systems for the API related 

information required in these tables within THREE months of notification  of 

these regulations. They will have to be documented and collated annually by 

the Internal Quality Assessment cells (IQACs) of the university /  college  for 

follow up by the university / college authorities. In order to  facilitate  this 

process, all teachers shall submit  the  duly  filled-in  Performance  Based 

Appraisal System (PBAS) proforma to the IQAC annually i.e at the end  of 

academic year. 

2. However, in order to remedy the difficulties of collecting retrospective 

information and to facilitate the implementation of these regulations from 2012- 

13 in the CAS Promotion, the API based PBAS will be  progressively  and 

prospectively rolled out. 

3. Accordingly, the PBAS based  on  the  API  scores  of  categories  I  and  II  as 

mentioned in these tables is  to  be  implemented  for  one  year,  initially  based  on 

the existing systems in universities  /  colleges  for  one  year  only  with  the 

minimum average scores as depicted in Table II  (a)  in  rows  I  to  III.  This 

annualized API scores can then be compounded progressively as and when the 

teacher becomes eligible for CAS promotion to the next cadre. Thus, if a teacher 

is eligible for CAS promotion in academic year 2012-13, minimum one year API 

scores for 2011-12 alone will be required for assessment. In case of a teacher 

becoming eligible  for  CAS  promotion  in  2013-14,  two  years  average  of  API 

scores for these categories will be required for assessment and so on leading 

progressively for the complete assessment period. 

4.  As shown in Table II, the aggregate minimum API score required (given in row 

III) can be earned from any of the two broad categories, subject to the minimum 

prescribed in each category. This will provide for due weightage to teachers who 

contribute additionally through any of the components given in Categories I and 

II also for the differing nature of contributions possible in different institutional 

settings. 

5. For Category III (research and academic contributions), maintenance of past 

record is done on a normal basis by teachers and  hence  no  difficulty  is 

envisaged in applying the API scores for this category for the entire assessment 

period. In this category, an aggregate minimum score is required for promotion 
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over each stage. Alternatively, a teacher should acquire the required minimum 

aggregate score over two previous stages, taken together. 

6. Candidates should offer themselves for assessment for promotion, if they fulfill 

the minimum API scores indicated in Tables I and II,  by  submitting  an 

application and the required proforma. They can do so three months before the 

due date, if they consider themselves eligible. Candidates, who do not consider 

themselves eligible, can also apply at a later date. 

7. If however, on final assessment, candidates do not either fulfill the minimum 

criteria under Rows III and IV of Tables II(A) or obtain less than 50%  in the 

expert assessment, they will be reassessed only after a minimum period of one 

year. 

8. (a) If a candidate applies for promotion on completion of the minimum eligibility  

period and is successful, the date  of  promotion  will  be  deemed  to  be  the 

minimum period of eligibility. 

(b) If however, the candidate finds that she / he fulfills the eligibility conditions 

at a late  date  and applies  on that date and  is  successful,  her / his promotion 

will be deemed to be from that date of application. 

(c) If the candidate does not succeed in the first assessment, but succeeds in an 

eventual assessment, her / his promotion will be deemed to be from the later  

date. 
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